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MOUNT HOOD COMMUNITY COLLEGE
(continued)

Linda Neumann received a scholarship at the
Soroptomist International of Gresham annual
awards luncheon. Neumann, who received the
$700 Training Award Program scholarship, runs
the computer lab at MHCC, goes to George Fox
College full time and takes MHCC classes part time
as she completes her bachelor's degree in
Human Resources Management.

LINN BENTON COMMUNITY COLLEGE

Jackie Schweitzer was recently promoted to a
position as Resource Specialist for the LBCC
JOBS program.

UMPQUA COMMUNITY COLLEGE

UCC Jacky Hagan, Vice President for Student
Services and Dr. Eleanor Brown, Dean of Student
Development at Mt. Hood participated in the
National Council on Student Development
Leadership Colloquium held on Hilton Head
Island, South Carolina. Participation is compet-
titive and limited to 40 people nationally.
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Vera Katz, Director of Development and speaker of
the Oregon House of Representatives, was thesubject
of an article in the Sept. 1990 issue of "Governing", a
publication of the Congressional Quarterly which
goes to people in government at the state and local
levels. The article gives an overview of Vera's leg-
islative career.

Pamela Transue, Executive Dean of the Open
Campus was the subject of the cover story for the
Oct. "Portland Downtowner” . The article, titled
"Former Dropout, Now A Dean", tells of Pamela's
struggles and road to success and was written and
photographed by PCC's Susan Hereford.

Rock Creek Campus B-Fit (Building Trades
Program for Women) learned that it was one of 16
programs nationwide to receive the LIFT (Labor
Investing for Tomorrow) award from Secretary of
Labor Elizabeth Dole. Oregon Commissioner of
Labor Mary Wendy Roberts, Rock Creek Execu-
tive Dean, Betty Duvall, Associate Dean Marjorie
Carson, and Program Director Gail Smith were
present for the press conference announcing the
award on Sept. 28.

Karen McKinney, Chair of the PCC Board of Di-
rectors, will serve a three year term on the National
Board of the Fund for the Improvement of
Postsecondary Education.

Bernadine Gilpin, counselor at the Sylvania
Campus, has been nominated for an award as Out-
standing Freshman Advocate given by the Freshman
Experience Program at the University of South
Carolina. This fall " The Administrator” newsletter
featured a section from her book, "Teaching College
Success to Older Students."

Areceptionwas held for theCascade Campusliterary
arts magazine, the "Pointed Circle" in October at the
Ladd's Addition Bookstore. Diane Averill, En-
glishinstructorand other contributorsread selections
of their work.

Karen Waide, Instructor, Dental Assistant Program
hasbeenappointed asa consultant to the Commission
on Dental Accreditation of the ADA.
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Jessica Overturf of Customized Training, LCC,
spoke on "Trends for Training in the Workplace”
at a Missouri state conference on job training in
Jefferson City, Missouri. She described LCC's
Customized Training and Training and Develop-
ment programs as examples of how community
colleges can work with communities to train
people for jobs.

Julie Aspinwall-Lamberts, director of Re-
search, Planning and Evaluation, has been elected
to a two-year term on the executive committee of
the Pacific Northwest Association for Institutional
Research and Planning (PNAIRP). The group has
members from two and four - year private and
public colleges and universities.

Judy Dresser, assistant to the Vice President for
Instruction, assumes the presidency of Hastings
campus of Central Community College in Ne-
braska on January 7. Dr. Dresser has been at LCC
since 1976, serving first as Home Economics
department chair, then as associate dean of
instruction, then as both Home Ec. and Health &
Physical Education Department chair, and becom-
ing assistant to the vice-president in 1988.

Jean Geiger was recently hired as a full-time
contracted faculty person in the Business Depart-
ment. Her main concentration is in the office
administration area. Jean comes from Pewaukee,
Wisconsin. She has an M.S. in education from the
University of Wisconsin and a B.S. in business
education from the University of Wisconsin.
From January 1986 until coming to LCC, she was
associate dean of office systems at Waukesha
County Technical College at Pewaukee, Wiscon-
sin.

Going beyond the call of duty in promoting LCC
and providing quality service to students has
earned citations for three women. Sharon
Mastin , secretary at the Downtown Business
Education Center, was honored for

LANE COMMUNITY COLLEGE

exemplary service to Center customers. Gayle
Chisholm, marketing director for KLCC, was
praised for the quality of her work and extra
service as a volunteer in promoting the station.
Susan Sutton, publications specialist, was
honored for her work in improving college publi-
cations and for getting the catalog out six weeks
earlier than in past years.

Instructors Maxine Frauman of ESL and Sha-
ron Sandgathe of Study Skills presented Coop-
erative Learning Strategies: From Simple to
Complex at a recent Teachers of English to Speak-
ers of Other Languages (TESOL) conference in
Portland.

Jane Scheidecker is the new director of the
Small Business Development Center, effective
October 1. She comes from the University of
Oregon where she has been associate dean for
development since 1986. She has owned and
operated a bakery, restaurant, and tour company.
From 1974-1980, she taught foreign languages at
LCC. ~

Joyce E. Garibay is the new coordinator of the
Medical Office Assisting program in Health
Occupations. She succeeds Norma Stevens, who
retired. Garibay will be CWE coordinator for
MOA and will teach medical terminology and
medical law and ethics. She comes from the Lane
Individual Practice Association where she has
been executive secretary and administrator for the
past two years. She was formerly a placement
coordinator for the Lane County Medical Society
for seven years and co-owner of Garibay Heating.
She has a bachelor's degree in sociology from
University of Oregon.

Patti Basconcillo, chair of the Training and
Development Department was a presenter at a
forum entitled Striving for Unity: Economic
Transition Programs for Workers and Communi-
ties in the Timber Crisis. The forum, held Dec.1 at
LCC, was sponsored by the League of Innovation,
LCC, and various labor, environmental, timber
industry and educational interests.
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CLACKAMAS COMMUNITY COLLEGE

Dian Corbett was appointed acting dean of
students in October. She is the first female dean
in CCC's 24-year history. She has been an instruc-
tor, department chair, director, and assistant dean
during her 10 years at CCC.

Gayle O'Toole is coordinating CCC's Focus on
Women program this year. Last June, she com-
pleted her master's degree in organization
systems renewal through Antioch's Seattle -based
program.

Karen Stone, director of employee and man-
agement development, Carolyn Knutson,
department chair of Family and Human Services,
and Moana Wegesand, microfilm specialist in
the Registrars Office each received 1990 Success
Makers awards in September for their contribu-
tion to the college and student success.

After ten years in various classified positions in
the college, Teresa Tuffli was selected for a
faculty position in the Employee and Manage-
ment Development Department. She is a project
coordinator marketing college training services to
business and industry.

Classified staff who have moved to new positions
in the exempt category (which includes adminis-
trators and supervisors) are: Kim Faddis, ad-
ministrative assistant to the dean of instruction,
Sue Manzella, assistant to the registrar, Gayle
Miller, information center coordinator, and
Lisa Wilcox, public information office supervi-
sor.

Marilyn Killinger has been hired as a full-time
faculty member in the Employee and Manage-
ment Development Department. She has been
working part-time for the last three years market-
ing training to business and industry.

Nancy Baker, former publications coordinator
on the classified staff, was selected as an instruc-
tor for the Alternative Schools Dept. and is now
on faculty.

Pat Fontaine, information specialist in Counsel-
ing and former classified association president, is
on a leave of absence to learn negotiating and
bargaining as part of an NEA internship.

Carol Peterson was promoted from director of
P.E. and Athletics to assistant dean of instruc-
tion for P.E., Athletics, and Horticulture.

Cindi Andrews is president of the Faculty
Senate for 1990-1991.

Melissa Banks is president of the Classified
Staff Association.

Counselor Donna Ford just completed a year as
president of the Oregon Counseling Association.
Lynne Maloney and Connie McFarland have
been hired on as instructors in the Life and Career
Options program (formerly the Displaced Home-
makers Program).

Jeanne Whitbeck, counselor and instructor in
the Small Business Development Center was
selected Oregon's Women Entrepreneur Advocate
of the Year.

1990-1991 AAWC]JC BOARD MEMBERS
JACKY HAGAN, PRESIDENT
UMPQUA COMMUNITY COLLEGE
440-4600

MARY SPILDE, PAST PRESIDENT
LINN-BENTON COMMUNITY COLLEGE
967-6100

DIANE MULLIGAN, PRESIDENT-ELECT
PORTLAND COMMUNITY COLLEGE
627-2343

JOANNE WALKER, VICE-PRESIDENT, FINANCE
LINN-BENTON COMMUNITY COLLEGE
757-8944

LYNNE SWIFT, VICE-PRESIDENT,
COMMUNICATIONS
LANE COMMUNITY COLLEGE
726-2223

MARILYN CONNOR, VICE-PRESIDENT,
SPECIAL PROJECTS
CHEMEKETA COMMUNITY COLLEGE
399-5170

(VACANT) VICE-PRESIDENT, PROFESSIONAL
DEVELOPMENT

STEPHANIE SUSSMAN, MEMBER-AT-LARGE
MT. HOOD COMUNITY COLLEGE
256-3430

HILDA THOMPSON, MEMBER-AT-LARGE
OREGON STATE DEPT. OF EDUCATION
378-3569

PATRICIA BRUNEAU-GABER
SCUTHWESTERN OREGON COMM. COLLEGE
888-7329
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MORE WOMEN ADMINISTRATORS IN COMMUNITY COLLEGES

by Michael Holland,Commissioner
Office of Community Colleges

Ten years ago, one Oregon community college employed a woman as its chief instructional officer.
Although my memory may be faulty, I don't believe any other woman, at that time, held an appointment
as president, vice president, dean, or chief business officer at any of the other colleges.

Dr. Doreen Dailey's recent appointment as President of Clatsop Community College sent me scrambling
to the most recent college directory. The appointment made me curious about the current status of women
administrators within the community colleges. A quick review of the directory revealed that women have
made substantial progress over the last ten years in securing top level administrative appointments. Atthe
same time, it is abundantly clear that there is still room for plenty of improvement.

Starting from the baseline of one administrator ten years ago, substantial progress can be found in the fact
thatfour womennow serve aschief instructional officers. Likewise, four women now serve various colleges
as lead student personnel administrators.

Two of the five executive deans at Portland Community College are women, and they arejoined by another
that serves PCC as one of the three institutional vice presidents. At Chemeketa, instructional programs are
supervised by two deans, one of whom is a woman. At Tillamook Bay Community College Service District,
a woman serves as the chief business officer.

At the state level, the executive director of the Oregon Community College Association is a woman as is
the deputy commissioner of the Office of Community College Services. The OCCS also employs a woman
as the director of statewide instructional services.

All of the above is good news. How far we have to come, however, is revealed by a single set of numbers:
78 positions exist in Oregon community colleges at the dean'’s level (or higher); 14 are held by women. To
be sure, substantial progress from one employee baseline, but still below anyone's sense of parity.

As the set of public institutions most clearly connected to the empowerment of women, the community
colleges need to more fully reflect the promise of their programs in their employment practices. This can
be accomplished by steps that are really quite simple:

*The recruitment of women (and minorities) has to be an institutional priority.
*The board and the president must, without equivocation, indicate that the college is
serious about diversity.
*The effective practices of other institutions should be studied and, when appropriate, adopted.
Institutions with sufficient commitment to diversity will not suffer from a lack of good models.
*The culture of the institution must cherish diversity in both public and private
arrangements. Small things like who chairs committees and who makespublic reports
reveal a great deal about an institution’s investment in diversity and leadership development.
*The college must be willing to be introspective and ask itself the hard questions that might reveal
why diversity has not been realized.
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MICHAEL HOLLAND, PAGE 2

Oregon's community colleges serve more women than men - not a single college enrolls more males than
females. Over the next ten years, the fastest growing segment of Oregon's workforce will be women with
children under six years of age. Many of these women will be entering the workforce directly from a
community college training program. Over half of America's children are raised in homes that have a
female head of household. Women are no longer marginal players on the borders of America's workforce.
We know that because that is what we tell our many publics. It is time we read our own press releases.

(Reprinted from Oregon Community Colleges Newsletter)

AAWCJC CAMPUS CONTACTS

Cynthia Hilden Darla Quesnell
Blue Mtn. Community College Central Oregon Community College
276-1260 X 219 382-6112 X387 1-800-422-3041
(Oregon)
Connie Green
Chemeketa Community College Karen Stone
399-6594 Clackamas Community College
657-8400 X548
]é‘:;:; Ommmmm coll judy Cochran We welcome your articles, news
P y Coliege udy mmentary, tters
325-0910 Columbia Gorge Community College co »and le - The
2066182 newsletter is published twice
Julie Baker yearly in the spring and fall.
Lane Community College Jackie Schamp Please mail contributions or
7474501 X2544 Linn-Benton Community College call:
258-2003 JOBS Program :
Margaret Gratton
Mount Hood Community Karen Garst
College Oregon Community College Assoc. Lynne Swift
667-7131 399-9912 Training and Development
Lynn Kauffman Hilda Thompson Lane Commumity College
Oregon Coast Community Oregon State Dept. of Education 4000 E. 30th Avenue
College 378-2182 Eugene, Oregon 97405
265-2283 or 265-3087 726.2223
Susan Gates FAX 747-1229
Diane Mulligan Rogue Community College )
Portland Community College 479-5541
627-2343
Merry Whitney
Barbara Davey Tillamook Bay Community College
Southwestern Oregon 842-8222 FAX 842-2214
Community College
888-7331 Jackie Hagen or Clara Capron
Umpqua Community College
Cathy Maeda 440-4600
Treasure Valley Community
College
889-6493

JOIN AAWC]C NOW!

CONTACT THE AAWC]C REPRESENTATIVE ON YOUR
CAMPUS FOR ADDITIONAL INFORMATION,
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NEEDED: A FEW GOOD WOMEN

Exciting opportunities await you as a board member of the Oregon AAWCJC! In January, three board
positions will open: Vice-President,Professional Development, Vice-President, Special Projects and
Vice-President, Communications. Each term of office is two years in length. The board meets several
times a year during the work week to plan and organize the conference and work on issues that are
important to the Oregon chapter. This is a group of people who like to get things done and have fun
along the way. The jobs are described below but there's plenty of room to do it YOUR way. If you
would like to run for one of these offices or want to nominate someone else (don't forget to ask their
permission!) complete the nomination form below. DEADLINE IS JANUARY 1.

JOB DESCRIPTIONS

VICE-PRESIDENT, PROFESSIONAL DEVELOPMENT: This person is responsible for plan-
ning the annual conference. Generally, the entire board serves as the conference planning committee
and major decisions are made by consensus. Good experience in putting together a wonderful event.
(And, you can delegate!)

VICE-PRESIDENT, SPECIAL PROJECTS: This is a wide-open position that can be-developed any
way you choose. If you have an idea for a research project or a special program, here's a way to get

going.

VICE-PRESIDENT, COMMUNICATIONS: The major responsibility of this position is to publish
the newsletter. It's currently being published twice a year. Additional responsibilities are the dissemi-
nation of board meeting minutes and information on programs for women.

NOMINATION FORM

INOMINATE FROM (Name of the institution)

FOR THE POSITION OF

SEND NOMINATION FORMS TO:
JACKY HAGAN
UMPQUA COMMUNITY COLLEGE
PO BOX 967
ROSEBURG, OR 97470
(Deadline: January 1, 1991)




